
 

The Joy A. Shabazz Center for Disabil-
ity Rights held it’s 19th annual Eat, 
Meet, and Greet event. The training 
event was held at the First Lutheran 
Church located in Greensboro, NC. 
This year’s theme was  “Connecting 
Through Peer Mentoring.” We had 
approximately 90 people in attend-
ance. We had lots of food, fun, and 
giveaways including a brand new RCA 
tablet. We paired participants up dur-
ing a Peer Mentoring exercise led by 
Benita Williams, which sparked indi-
viduals getting to know what they 

have in common with others. Later in 
the day, our Executive Director, Aaron 
Shabazz did a fantastic presentation 
on effective Peer Mentoring. He ex-
plained the different roles and re-
sponsibilities of both the mentor as 
well as the mentee, and allowed for 

participants to roleplay the part of the 
mentor and mentee.  After the presen-
tation, we passed out information cards 
in which we collected information on 
those individuals who desired to be-
come peer mentors as well as those 
who may be seeking a mentor. By the 
end of the day, we had a number of 
individuals who wanted to become 
mentors. A more in-depth training will 
be made available for anyone who de-
sires to become a peer mentor. We 
sincerely thank all of our sponsors as 
well as First Lutheran Church for giving 
us this great opportunity. Plans are un-
derway for our 20th EMG anniversary. 
If you would like to be a part of the 
planning committee or if you have ide-
as about this event, please contact the 
Center, (336) 272-0501 or email:  
Benita.shabazzcenter@ gmail.com  
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L ed by Executive Director and chief ad-
vocate Aaron Shabazz, JAS Center for 

Disability Rights was responsible for initiating 
the removal of multiple barriers from our 
communities. This makes it easier for persons 
with disabilities, especially those who are mo-
bility impaired (i.e. users of wheelchairs, walk-
ers and canes) to have equal access to com-
munity businesses and sidewalks, as is re-
quired by the North Carolina Building Code 
and Title III of the ADA. 

One business in particular, a local eatery 
named Ghassan’s had several barriers making 
it difficult for mobility impaired persons to 

enter the establishment. A ramp was placed in 
front of an entrance door that was kept locked 
because customer tables were set up on the op-
posite side of the door. There were two other 
entrances that were accessible only to ambulato-
ry persons. Of course this was a significant barrier 
and had to be modified. 

After the assessment the Center contacted the 
management of Ghassan’s informing them of the 
violation. With the help of Greensboro’s Chief 
Building Inspector Don Sheffield and Donna Gray, 
the city’s Community Relations Manager/ADA 
Coordinator two ramps were installed. The facility 
now provides equal access for persons with disa-
bilities. 
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JAS Center for Disability Rights Advocates for Barrier Removal 
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Dolly Has Found Independence  

 

This year the Joy A. Shabazz Center along with 

the NC Statewide Independent Living Council, 

Cil repre-

sentatives 

from 

across the 

state, and  

other dis-

ability 

rights ac-

tivists, 

gathered 

in our 

state’s capitol, Raleigh, NC, to attend  the In-

dependent Living Summit. This year’s Summit 

took place May 10-12th and we had guest 

speakers including Julia Adams who is a Lobby-

ist an is actively involved in public policy. This 

two day summit was filled with working ses-

sions to prepare the group to meet with NC 

legislators in their respective locations within 

the legislative offices. Specifically, staff assist-

ed with demonstrations on how to be effec-

tive in grabbing the atten-

tion of representatives to 

acknowledge and respond 

to key issues concerning 

persons with disabilities. 

Staff, along with members 

of the SILC , were able to 

meet with one representa-

tive in particular, Senator 

Gladys A. Robinson who 

was very receptive to the 

information shared. A follow 

up meeting/visit is planned 

to further discuss the issues 

surrounding the disability 

community, including reallo-

cation of state and federal 

dollars to further assist per-

sons with disabilities.  

borderline homelessness, 

(which contributed to her 

to being placed in a facility 

initially). The center helped 

Dolly acquire her own 

apartment and move in 

with some assistance with 

deposits. Dolly was able to 

go on a shopping trip at Wal

-Mart with money she’d 

saved to buy furnishings 

and pantry supplies. By co-

Some of my most rewarding 

work is with our consumers 

who are in Skilled Nursing 

Facilities and are able to get 

to the point where they can 

rejoin the community. This 

year, one consumer, Dolly F., 

was in a facility in Randolph 

County and wishing to finally 

get her own apartment after 

years of living in hotels and 

ordinating services and 

setting financial bounda-

ries, Dolly has been suc-

cessfully living in her own 

apartment. Dolly now has 

the freedom to eat when 

she wants, go where she 

wants, and make all of her 

own decisions; another 

successful return to com-

munity living! 

S E L F  A D V O C A C Y  N E W S   

Senator Robinson with Deputy Director Benita Williams 

Dolly Smiling While Shopping  

IL Summit 2016 is in the Books 

 JASCDR Staff with SILC member                                
Tavonne & her husband 

Submitted by Disability Advocate Jeanine Moran 
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Burgess’ Corner:  
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under the standard of the 

Americans with Disabilities Act, 

but it recognizes those entities 

that have gone above and be-

yond the standard to ensure 

that persons with disabilities 

and their families have an ab-

solutely wonderful dining ex-

perience.  

The Deputy Director, who is also Vice 

Chair of the Greensboro Mayor’s 

Committee for Persons with Disabili-

ties, participated in the creation and 

development of a GMCPD program 

entitled “Access Greensboro.” Access 

Greensboro is a newly developed pro-

gram that observes and acknowledges 

local downtown Greensboro restau-

rants and eateries that are not only 

accessible to persons with disabilities 

Access Greensboro is a 3-part 

survey; part one is a self-

assessment that each partici-

pating restaurant conducts to 

see their level of accessibility. 

Part two is an actual ADA sur-

vey conducted by a trained vol-

unteer that highlights things 

the restaurant does, but is not 

required (going above and   

Mayor’s Committee Helps Make Downtown Restaurants Accessible Friendly  

Continued on page 5 

Attitudinal barriers can have a tremendous effect on how persons with disabilities perceive them-
selves and for that matter, any group of people who are considered to be different. This article is not 
intended to put police officers in a negative light because the overwhelming majority of these brave 
men and women do a fantastic job every day with very little reward for their unselfish efforts.  

The following account of my personal encounter with the Greensboro police should not be viewed as a 
life or death situation or be connected to any social movement. 

I was coming out of Quizno’s and leaned over to take a sip of my coke before I headed back to my 
office. This is when my prospective on life would be changed forever.  
 
A lady in a passing car saw me and thought I was having a heart attack or at least in distress and called 
9 1 1. I kept telling everyone I was okay but no one would even try to understand my speech. This situ-
ation lasted for over thirty minutes until they found a piece of paper in my bag with my work address 
on it. In my opinion the police officer and the paramedic should have taken more time to understand 
my speech. 

Police officers must be better trained to identify persons with disabilities to avoid tragic incidents such 
as the one involving an unarmed man with a hearing impairment who was shot and killed by a North 
Carolina State Trooper in Charlotte in late August of this year 

We as Americans must find a way to include all people within our society and respect them equally. A 
young Black male should never have to fear a White police officer and a White police officer should 
never have to fear stopping a young Black male for a routine traffic violation. A person with a disability 
should never have to fear going up the street in a power wheelchair to buy a coke and a motorist in a 
passing car should never have to fear calling 9 1 1 if it appears that person is in distress. 



who wanted to learn how to 

conduct restaurant assess-

ments. Volunteers were 

trained at Reel Seafood Grill 

using ADA toolkit. The tool kit 

as well as the gift cards and 

other training material were 

made possible, in part, by Ka-

ren Hamilton with the NC 

Council on Developmental Dis-

abilities and NC ADA Network 

Project.. 

Upon completion of the sur-

veys, restaurants will be rated 

to determine how accessible 

they are.  All restaurants will 

be given a chance to improve 

their accessibility, and mem-

bers of the Mayor’s Com-

beyond ADA) , and the third 

part is the consumer dining 

experience whereby volunteer 

consumers will receive a gift 

card to dine at  a selected res-

taurant and document their 

dining experience. 

The Mayors Committee has an 

intern, Chris Layer, from 

UNCG, who has done a won-

derful job in the selecting the 

participating restaurants for 

this project. So far, she has 

conducted surveys for 22 of 

the targeted 50 downtown 

restaurants. 

The Deputy Director facilitated 

two trainings for volunteers 

mittee are available to con-

duct further 

staff training 

on disability 

awareness and 

etiquette. 

The Mayor’s 

Committee will acknowledge 

all participating restaurants for 

their accessibility. Those res-

taurants who have gone above 

and beyond the standard, will 

be recognized by receiving a 

special window decal marked 

“Access Friendly,” to note 

their above standard accom-

modations for persons with 

disabilities.   

221 Commerce Pl. 

Suite D 

Greensboro, NC 27401 

Phone: 336-272-0501 ext. 311 

Fax: 336-272-0575 

www.shabazzcil.org 

O ur Mission is to help persons 

with disabilities to become 

and maintain their independence in their 

communities. This is achieved by providing 

multiple independent living services: con-

sumer advocacy, independent living skills 

training, information and referrals, nursing 

home transitions, peer support, affordable 

housing assistance, and other services to 

enhance consumer independence. 

A Disability Rights  

Organization 

Mayor’s Committee Helps Make Downtown Restaurants Accessible Friendly  
Continued from page 3 

Submitted by Deputy  Director Benita Williams 
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